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State of California 

Employment Training Panel 
 

Training Proposal for: 
 

American Electronic Resource, Inc. 
 

Agreement Type: Small Business 
 

               Agreement Number: ET09-0228 
 

Panel Meeting of: October 17, 2008         
 

ETP Regional Office:  San Diego          Analyst: C. Robinson 

CONTRACTOR: 
 

• Type of Industry: Wholesale Trade/Distributor:   

Priority Industry:   Yes   No 

• Contractor’s # of Full-Time Employees:       
 California: 22 

 Worldwide: 29 
 Number to be trained: 22 

• Turnover Rate: 9% 

• Repeat Contractor:  Yes   No 

CONTRACT: 
 

• Training Project Profile: Retrainee 

• ETP Funding Amount: $22,264 

• In Kind Contribution: $32,320 

• Average Cost per Trainee: $1,012 

• Post Retention Wage:  $14.02   

• Health Benefits: $.84 per hour 

• Occupations to be Trained: Owners, Managers/Supervisors, Quality Control 
Staff, Sales/Support Staff, 
Administrative/Purchasing Staff, Information 
Technology Staff 

• Training Menu:  Computer                      Management    
 Commercial                  Business  
 Cont. Improvement       Other:        

• Range of Hours: 8 - 80  Weighted Avg: 46 
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• Multiple Job Numbers:  Yes   No 

• County(ies) Served: Orange 

• Union Representation:  Yes:  No 

• Subcontractors: To Be Determined 
• Third Party Services: Quovus, located in Long Beach, assisted with 

development of this proposal for a flat fee of 
$3,643.  

 
 
INTRODUCTION 
 
Founded in 1993, American Electronic Resource, Inc. (American) is an independent electronic 
component distributor of over 50 products and sources a wide variety of hard-to-find and/or 
obsolete electronic parts/components for manufacturers, defense contractors, and other 
businesses worldwide.  American maintains some inventory from original equipment 
manufacturers (OEMs) and has relationships with OEMs throughout the world to find and deliver 
requested electronic replacement parts/components for its customers. 
 
American currently faces heavy competition from distributors overseas that send customers 
counterfeit parts.   Company representatives state it must train employees to identify these 
items to ensure its customers do not receive parts/components that could fail or potentially be 
dangerous.  The company’s goals are to increase the skill set of administrative/purchasing and 
sales/support staff, improve warehousing/distribution efficiency, develop a high performance 
workplace, and educate employees on new quality standards (AS9100 certification) required by 
its aerospace customers (Boeing, Raytheon, General Dynamics, etc.). 
 

 
RECOMMENDATION  

 
For the reasons set forth above, staff recommends approval of this proposal.   


